
 

 

 

ANTHC OPERATIONAL POLICY 

COVID-19 Employee Health Vaccination Policy 
 

1. Purpose: 

 

This operational policy is intended to maximize immunity and minimize transmission of COVID-19 on 

the ANMC accredited campus, and the wider community through vaccination of all ANTHC staff.  The 

goal is to protect patients, staff, and the community from contracting and spreading the SARS-CoV-2 

infection. 

 

2. Scope: 

 

All ANTHC staff to include health care workers, non- physician interns, residents, post-graduate 

trainees, students, volunteers and contractors.  Individuals and business entities that have entered into 

contractual agreements with ANTHC are not exempt from vaccination requirements unless otherwise 

stated in their contracts.  This policy does not include staff working in long-term telecommuting and/or 

remote work arrangements. 

 

3. Background: 

 

3.1. SARS-CoV-2 is the novel coronavirus causing COVID-19, a highly contagious respiratory 

illness.  It can cause asymptomatic infection, mild to severe illness, and lead to death.  The 

outbreak of this novel coronavirus began in November 2019 and spread throughout the world, 

resulting in a pandemic.  In 1 year, COVID-19 has resulted in more than half a million deaths in 

the United States. 

 

3.2. Containment of SARS-CoV-2 has been severely challenged by its transmission from 

asymptomatic infected individuals and being highly contagious via respiratory droplets. 

 

3.3. Hospitalized patients and other patients with comorbidities and disabilities requiring assistance 

from healthcare workers are at particularly high risk of exposure and poor outcomes from 

COVID-19. 

 

3.4. Effective and safe COVID-19 vaccines are authorized for use by the FDA and available to all 

ANTHC staff.  Vaccinations provide immunity that reduces the chance of becoming sick from 

COVID-19 and decreases the infectivity of those who are asymptomatically infected.  

Community herd immunity from vaccination is a tool we have to end the pandemic and scale 

back other infection control measures, such as universal masking and physical distancing.   

 

4. Policy: 

 

4.1. COVID-19 vaccines are mandatory for personnel included in Section 2, unless staff have an 

approved medical exception.  See 4.5. 

 

4.2. COVID-19 vaccines are available through ANTHC Employee Health at no cost. 

 

4.3. ANTHC will communicate the following information: 

 

4.3.1. Requirement(s) for vaccination. 



 

 

 

 

 

4.3.2. Procedure for receiving vaccination, and ensuring compliance with required COVID-

19 vaccine doses, specified in 4.4.3., and vaccine schedules. 

 

4.3.3. Procedure for submitting written documentation of vaccine compliance obtained 

outside of ANMC. 

 

4.3.4. Procedure for submitting a request for medical exception.  See 4.5. 

 

4.3.5. Consequences of refusing vaccination. 

 

4.4. Staff must adhere to one of the following to meet COVID-19 vaccination compliance: 

 

4.4.1. Receive the required doses (administration of a single-dose; or administration of all 

required doses of a multi-dose vaccine) of the COVID-19 vaccine to become fully 

vaccinated, prior to staff providing any care, treatment, or other services for the 

hospital and/or its patients. 

 

4.4.2. Staff are encouraged to obtain the recommended booster dose, and any 

recommended additional doses for individuals who are immunocompromised. 

 

4.4.3. Staff are considered fully vaccinated if it has been two weeks or more since they 

completed a primary vaccination series for COVID-19. 

 

4.4.4. Submit copies of COVID-19 vaccine record through employee health record system 

(ex. myHR) if employee vaccine was administered through services other than 

ANTHC Employee Health (e.g., private physician office, public clinics). 

 

4.4.5. Comply with the procedure in Section 4.5 below for requesting and obtaining an 

approved medical exception. 

 

4.5. Medical Exception: 

 

4.5.1. An exception for COVID-19 vaccine may be granted for certain medical 

contraindications. 

 

4.5.2. ANTHC, as a tribal organization, is not subject to the Civil Rights Act of 1964, and 

therefore does not accept religious exemptions/exceptions. 

 

4.5.3. Staff requesting a medical exception must submit the Medical Exception Form for 

COVID-19 Vaccination (Appendix A) to the ANTHC Employee Health department. 

If approved medical exception is granted, the signed copy of the exception form will 

be securely documented and tracked in the employee health record system.   

 

4.5.4. A request for medical exception, which takes into consideration recognized clinical 

contraindications to COVID-19 vaccines, will be evaluated on a case-by-case basis by 

a review committee, which includes the Chief Medical Officer, Medical Director of 

Infection Control, and ANMC Medical Staff President or their designees. The 



 

 

committee will make a final determination within 14 days of receiving the request. 

 

4.5.5. The review committee relies on the current recommendations from the CDC 

Advisory Committee on Immunization Practices (ACIP) for COVID-19 vaccinations 

when considering medical exemptions. 

 

4.5.6. The review committee will consider temporarily delayed vaccination as a medical 

exception. 

 

4.5.6.1. “Temporarily delayed vaccination” refers to vaccination that must be 

temporarily postponed, as recommended by CDC, due to clinical 

precautions and considerations, including, but not limited to individuals 

with acute illness secondary to COVID-19, or individuals who received 

monoclonal antibodies or convalescent plasma for COVID-19 treatment in 

the last 90 days. 

 

4.5.7. If a medical exception is granted for a temporary condition, staff must resubmit a 

request for medical exception upon termination of the temporary condition, if 

continued exception is desired.  This temporary exception will be securely 

documented and tracked in the employee health record system. 

 

4.5.7.1. If resubmitted medical exception is denied, staff will immediately comply 

with COVID-19 vaccinations requirements.  Human Resources will work 

with the employee, supervisor and EH team to ensure compliance. 

 

4.5.8. If a medical exception is granted for a permanent condition, the medical exception 

does not need to be renewed unless vaccine guidance or technology (ex. if the 

components of the vaccine change and someone is no longer allergic to those new 

components, they could be eligible; or if new vaccines are developed) changes to 

eliminate the issue regarding the original medical contraindication(s). 

 

4.5.9. Unvaccinated staff, with an approved medical exception, will adhere to additional 

precautions to decrease transmission and spread of COVID-19 including, but not 

limited to: 

 

4.5.9.1. Discuss telework/remote work options to complete job duties with 

supervisor. 

 

4.5.9.2. Work with Employee Health and supervisor for duties that limit exposure. 

 

4.6. Compliance: 

 

4.6.1. Compliance information will be available in the employee health record system (ex. 

myHR).  Supervisors are responsible for monitoring staff compliance.  Individuals 

who are non-compliant will not be scheduled to work and may be subject to 

disciplinary action, up to and including termination. 

 

4.6.2. Any newly hired ANTHC employees must be fully compliant/vaccinated and/or have 

an approved medical exception prior to providing any care, treatment, or other 

services for the facility and/or its patients. 



 

 

4.6.3. Staff who fail to comply with the COVID-19 vaccination requirement and do not 

obtain approval for a medical exception may be subject to disciplinary action, up to 

and including termination. 

 

4.6.4. Contractors, those employees that follow HR badging process, will be tracked in 

Employee Health. 

 

4.6.5. Contractors that provide infrequent services and tasks performed in or for ANMC, 

will follow internal processes in regards to respective contract obligations. 

 

4.7. Monitoring: 

 

4.7.1. Employee Health will securely document and track COVID-19 vaccine doses, and 

medical exceptions, in the employee health record system and ensure that the State of 

Alaska vaccine mandatory reporting is completed.  This will include the specific 

vaccine received and dates of each dose administered.   

 

4.8. Vaccine Shortage Contingency: 

 

4.8.1. In the event of a COVID-19 vaccines shortage, vaccine will be offered to staff based 

on the risk to the patient population cared for, job function, and risk of exposure to 

COVID-19.  Priority will be given to those who provide hands-on patient care with 

prolonged face-to-face contact with patients, and those having the highest risk of 

exposure to patients with COVID-19.  Those who are not prioritized to receive 

vaccine will not be held to the mandatory standard for the duration of the vaccine 

shortage period, and other infection prevention recommendations will be provided to 

those who do not receive vaccine. 

 

4.9. Prevention of Transmission of COVID-19: 

 

4.9.1. All staff regardless of vaccine status will continue to follow current ANMC/ANTHC 

COVID-19 policies and procedures. 
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